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Promoting Educational 
Excellence and 

Closing Excellence Gaps
By Jonathan Plucker

November 20, 2018

Last week, the Twin Cities was the epicenter of gifted 
education policy and practice as Minneapolis hosted 
the NAGC 65th Annual Convention. The convention 

provided a time for reflection about how Minnesota and the 
nation fare in supporting the needs of advanced students – 
and what we can do better.
 After years of darkness, we are fortunate that a number 
of new studies are providing insights into who would benefit 
from advanced learning, the types of programs that are most effective, and 
policies needed to support high levels of student achievement.
 For example, in a recent study we found evidence that large percentages of 
students – between 15 to 40 percent – start each school year already knowing 
most of what will be taught that year. Without access to a more rigorous and 
advanced education, the odds of them developing their talents are long indeed. 
Boredom need not be a characteristic of a bright student’s educational experience!
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continued on page 3

Below is a reprint of a recent blog post written by Jonathan Plucker after attending 
the November NAGC Annual Conference held in Minneapolis, Minnesota.

www.megt.org
https://www.eventscribe.com/2018/NAGC/aaStatic.asp?SFP=RENOWkxWVUVAMTIwMQ
https://www.eventscribe.com/2018/NAGC/aaStatic.asp?SFP=RENOWkxWVUVAMTIwMQ
https://www.eventscribe.com/2018/NAGC/aaStatic.asp?SFP=RENOWkxWVUVAMTIwMQ
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MEGT Advocates 
through Education

By Laura Steabner

This winter, I’ve had the pleasure of working with board 
members Lisa Willman and David Wolff to educate 
Minnesota stakeholders about gifted education, 

specifically the Excellence Gap. We were fortunate to be 
selected to present at both the Minnesota School Board 
Associations Conference and the Minnesota Elementary 
Principal Association conference. 
 Our focus has been on dispelling myths around gifted 
education, introducing our participants to the Excellence Gap 
and providing concrete strategies for addressing the gap. These 
strategies include sharing how gifted services can fit within an 
Multi Tiered System of Support, options for low-cost services, 
such as clustering, and ways to look broadly across student 
groups to identify talent.
 Very often those of us who work in Gifted Education are 
not the decision makers in our district. It is typically through 
educating school board members, superintendents and 
administrators that we create the momentum needed for 
change. MEGT is committed to supporting the advancement 
of gifted education services across the state of Minnesota. 
It is our hope that presenting to school board members, 
superintendents and administrators will support MEGT 
members as they advocate for gifted students and services.
 Advocacy is not something that can only be done by board 
members. You too, can be an advocate. Here are some things 
you can do.
	  Have conversations with building administrators or   
  district leaders about the goals of gifted education.   
  Determine if there is any overlap in goals where you  
  could work together. 
 		 Share student growth information for your highest   
  achieving students. Lack of growth in these student  
  groups, can support the case for programming.
 		 Connect with other like-minded educators and parents  
  to build a local advocacy group for gifted education.  
  There is power in numbers.
 		 Share stories of how gifted programming or lack of   
  programming impacted a specific student. 
  Personalizing the program can help decision makers 
  see its importance. 

http://www.megt.org
mailto:eheilman@shakopee.k12.mn.us
mailto:kkienow@isd721.org
mailto:laura.steabner@isd742.org
www.mnegt.org
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Promoting Educational Excellence,  continued from cover

 Fortunately, Minnesota has been a national leader in 
addressing the needs of gifted students. In studies of state-
level policies to support academic excellence we identified 
Minnesota as one of only a handful of states that provide 
high levels of support for gifted students across multiple 
criteria. This includes requiring services for gifted students, 
providing a range of acceleration options for students able 
to move through school at a faster pace and requiring 
aspiring teachers to learn about the needs of advanced 
students before entering the classroom.
 But more work needs to be done. A hot topic in 
education nationally has been the needs of bright low-
income, Black, Latinx, and American Indian students. 
Recent research provides evidence of significant 
“excellence gaps” – large disparities in the performance of 
talented students based on economic factors, class, and 
race. Minnesota has large excellence gaps.
 For example, on a recent national assessment of 
Grade 4 mathematics, only 4 percent of Minnesota 
students qualifying for lunch aid scored in the advanced 
range versus 21 percent of those students who did not 
qualify. That’s a lot of talent being left on the sidelines as 
Minnesota seeks to compete globally.
 Thankfully, Minnesota has been at the forefront of 
finding ways to identify and work with minority and 
low-income gifted students. In the most recent study on 
the issue sponsored by the Jack Kent Cooke Foundation, 
Minnesota was in the middle of the pack for its excellence 
gap policies and outcomes. Collectively, these analyses 
suggest Minnesota is performing admirably but has room 
for improvement.
 In a visit to Minnesota earlier this year, it quickly 
became obvious to me why the state is considered to be 
at the forefront of providing advanced education and 
ensuring equitable access to those programs. Roughly 
half of the state’s districts identify talented students using 
universal screening, an approach to identification that 
does not rely on nominations for screening. Instead, all 
students are screened, often using multiple indicators. This 
multi-faceted, universal approach is widely considered 
to be a research-supported best practice for identifying 
talented, disadvantaged students who are often 
overlooked.
 I was similarly impressed by the state’s acceleration 
policies, which encourage students to move through the 
curriculum and education system as their abilities and 
efforts allow. This includes a unique and well-considered 
approach to allowing students to enter Kindergarten early.

 Minnesota is also leading in the important areas of 
program monitoring and public accountability, notably 
by including such requirements in its state education laws 
and policies, such as the World’s Best Workforce initiative.
 There is much work left to be done to ensure that 
every Minnesota student is able to develop their talents, 
but the state has a foundation of policies, practices, 
and committed educators that provide it with a huge 
advantage compared to other states.
 The NAGC convention was an opportunity to celebrate 
this progress and to recommit policymakers, educators, 
parents, and others to filling the remaining gaps to help 
Minnesota, as well as other states, take its support of 
gifted students to the next level by identifying all talented 
students – regardless of class, race, or ZIP code.

Jonathan Plucker is the president-elect of the National Association 
for Gifted Children (NAGC) and chairman of the NAGC 65th Annual 
Convention. Dr. Plucker is the Julian C. Stanley Professor of Talent 
Development at Johns Hopkins University. 

“Reprinted with Permission of the National Association for Gifted 
Children,” NAGC.org

NAGC.org
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Have you ever noticed that your Instagram feed is 
full of beautiful pictures? Pictures of people’s home 
décor . . .  outfits . . . beautifully coiffed children. You 

begin to think, ‘who are these perfect people?’ I’ve noticed 
that perhaps even more than on my Facebook feed, which is 
often filled with life’s harsh realities, such as endless debate 
about politics, my Instagram feed seems to show things at 
their most beautiful. PS - In case you don’t have an Instagram 
account, imagine Facebook with minimal comments and the 
ability to add a heart, or “love” someone’s pictures, which all 
seems to mean considerably less drama. 
 So that’s how it felt when I read Dr. Jonathan Plucker’s 
November 20, 2018 Promoting Educational Excellence and 
Closing Excellence Gaps article on the NAGC blog in which he 
commented on the state of gifted education 
in Minnesota (see here at https://www.
nagc.org/blog/promoting-educational-
excellence-and-closing-excellence-gaps). 
I felt as if someone had scrolled past our 
state’s gifted program on Instagram and 
gotten only the  ‘gram worthy view. While 
the piece showed us in a favorable light, it 
felt a little deceptive, as if we’d applied a 
fancy filter to a messy situation. Therefore, 
I’d like to offer another take on the state of 
gifted education in Minnesota that shows us 
as we truly are. 
 In the blog, Dr. Plucker mentioned that Minnesota is 
“a national leader in addressing the needs of gifted kids.” 
Wow, I thought - look at us! He went on to say we are “one of 
only a handful of states to provide high levels of support for 
gifted students across multiple criteria.” I have to admit, upon 
my first reading of the blog, I secretly complimented us on 
our amazingness. That is, until I read the first of the criteria, 
“requiring services for gifted students.” Wait. We don’t do that. 
And just like that, I was jolted out of an Instagram feed and 
back into reality. 
 Although our legislation states that we may identify 
gifted students, we do not have a mandate to serve them. Of 
all the combinations of mandates out there, this one can be 

one of the most frustrating. Imagine, for a moment, that you 
are a doctor and have identified patients who would benefit 
from a revolutionary medical treatment but your hospital 
doesn’t offer the treatment. Even if the treatment is fairly 
affordable, it is only offered at a few hospitals in your area and 
it is unlikely that most of your patients will receive it. This is 
what it’s like being able to identify gifted students, but not be 
able to serve them. Many districts have no gifted programs 
in place to serve those who’ve been identified, essentially 
ensuring that students’ gifts and talents are left “untreated.” 
We do have some truly excellent programming in this state 
for gifted and high potential students, but there are also areas 
where there is no gifted programming available. Sadly, most 
often this is based on funding availability. 

 The second criterion mentioned was the 
importance of having acceleration policies 
at the state level citing our early entrance 
policy as a particular strength. In this case, it 
feels as if our feed has landed on something 
that makes us nod our heads in agreement. 
We recognize that the picture portrayed 
here gives a fairly accurate representation of 
reality. We do have a great acceleration policy. 
However, we also recognize that it’s used 
fairly seldomly. In this case, it’s like being a 
doctor with a proven treatment, but being 
unable to convince others to try it. Although 

many kids could benefit from acceleration, it’s seldom used 
because we may be skeptical of the benefits. 
 The third criterion mentioned in the article suggested 
that pre-service teacher preparation in Minnesota includes 
training to address the needs of advanced students. 
Unfortunately it’s not true that we require pre-service training 
in gifted, although we are in the majority since there is only 
one state in the United States that does. Even at the inservice 
level, Minnesota does not require teachers to have ANY 
training on the nature and needs of gifted students. It is 
easy to see how lack of training on the nature of giftedness 
can lead to misidentification in programs where teacher 
recommendations are used. In this case it’s a little like asking 

continued on page 5

Are Minnesota's Gifted Programs
Instagram Worthy?

By Liz Fogarty

https://www.nagc.org/blog/promoting-educational-excellence-and-closing-excellence-gaps
https://www.nagc.org/blog/promoting-educational-excellence-and-closing-excellence-gaps
https://www.nagc.org/blog/promoting-educational-excellence-and-closing-excellence-gaps
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people with no medical degree to make determinations 
about who needs surgery! 
 Indeed, Dr. Plucker commended the fact that about half 
of our programs are utilizing universal screening techniques 
in lieu of a nomination-first approach. While using universal 
screening can potentially mitigate teacher bias during 
the identification process, the fact that half of our districts 
are not utilizing this approach, in addition to the lack of 
teacher training means that we are failing to identify many 
gifted students. The even bigger issue here, however, is that 
our state legislation says that districts may identify gifted 
students, but does not require them to do so. Therefore, in 
many places no identification is taking place at all.
 As it turns out, Dr. Plucker’s article provides us with 
the perfect opportunity to determine how we want to be 
portrayed. Aside from looking good, we want to be excellent. 
How can we strengthen our existing programs so that they 
match what they appear to be to those taking a quick glance?  
If we make ourselves a bit vulnerable and examine the less-
than-perfect aspects, we can identify and improve those 
areas. Think of this as the process a realtor goes through to 
stage a home that is for sale. Before the realtor can accentuate 
all of the positive features of the home on social media, she 
needs to have an inspection done and fix any leaking pipes 
and worn out carpet. The same can be true with our gifted 
education system - some of the issues that we need to fix 
will be merely cosmetic while others will be aspects  that 
are much more essential to our purpose. Currently, gifted 
education in Minnesota is less “market” ready and more like 
what our houses look like on a Wednesday; halfway through 
the week when we’re tired from too many early mornings 
and evening events. We’re in a dishes on the counter and 
unfolded laundry situation. So let’s take a look at us in all of 
our Wednesday reality.
 Let’s start with gifted programming. Rather than offering 
gifted services only in places where supplemental funding 
from the district can sustain them, let’s strengthen gifted 
funding so that every district in the state can afford to offer 
programming. Our current $13 per pupil funding can not 
sustain programs by itself, especially in smaller towns and 
rural areas. Increasing this funding ensures more equity; 

Instagram Worthy? cont. from page 4 gifted students can receive services regardless of where they 
live. In addition, let’s expand our use of universal screening so 
that it becomes the rule rather than the exception, furthering 
our quest to have programs and services that are equitable 
regardless of students’ ethnicity, socioeconomic status, and 
geography.  
 As we move on to acceleration we can be proud as we 
truly have excellent policies in place. These policies allow 
for students to move ahead into appropriately challenging 
material or even start school early. However, like the best 
cures in the medical field, if our policies are not utilized due 
to lack of understanding about how to use them, they are 
ineffective. Findings from the 2004 A Nation Divided report 
continue to hold true; a general lack of knowledge around 
policies supporting acceleration leaves them underutilized. 
Let’s design an Instagram worthy campaign to promote the 
use of our admirable acceleration policies.
 Finally, let’s think about how we can ensure that teachers 
have the training they need in order to provide high quality 
learning experiences in response to gifted students’ needs. 
The good news here is that any training provided will 
enhance teachers’ knowledge base, but ideally the training 
should include information about both the affective and 
intellectual nature of these students, as well as  a broader 
understanding of how we can meet their needs in our 
classrooms. Ideally this should be done at all levels of teacher 
training with advanced training available for those wishing to 
become gifted coordinators and district leaders who can lead 
based on their expertise.
 Dr. Plucker is right when he says that we have “a 
foundation of policies, practices, and committed educators.” 
However, I worry that painting a picture that’s too rosy can 
lead people to believe that our policy work around gifted 
education is complete. Therefore he is also correct when he 
says “there is much work left to be done to ensure that every 
Minnesota student is able to develop their talents.” Indeed, 
we have a lot to do to extend our Instagram worthy current 
practices to make them more equitable and comprehensive. 
 So set down your phones, Minnesotans. We need to roll 
up our sleeves and do some policy work in order to make 
gifted education in our state more worthy of our ‘hearts’ as we 
scroll by, but more importantly, worthy of the students who 
need this service.



Critical Thinking 
Many students do not come to school knowing how to think at high levels, 
however those that have these skills achieve at higher levels. What’s even 
more important is that recent research in brain develop shows that these 
skills can be taught through direct instruction. Critical thinking is important 
for all learners and has long been touted as a beneÞcial strategy for gifted 
students.  

Infusing Critical Thinking with 
Question Stems 
A few questions, go a long way 

I recently examined a third grade lesson from 
our district curriculum. The text for this lesson 
detailed the New Year celebrations from the 
United States and China. After reading, 
students were compared the two celebrations 
using the text. A basic graphic organizer was 
provided for students. For this activity, 
students went back into the text and cited 
examples. Critical thinking was not present in 
the lesson. That wonderful feeling you get 
when thinking critically- the different parts of  

your brain lighting up 
and connecting ideas, 
simply wasn’t there. 
However, with just a few 
questions, the lesson 
could have easily 
incorporated critical 
thinking and allowed 
students to apply their 
own ideas to the 
content to create new 
ideas.  

RESOURCES 
FOR TEACHERS 
teachthought.com 

Find 28 critical 
thinking 

question stems 
that work for any 

content area 

Teaching your 
Child to Think 

Edward de 
Bono’s book is 

written for 
parents, but has 
great ideas for 

explicitly 
teaching 

thinking skills. 
These ideas are 
perfect for the 

classroom.  

DESCRIBE THE US NEW 
YEAR CELEBRATION 

FROM THE PERSPECTIVE 
OF A CHINESE PERSON 

1
WHAT MIGHT HAPPEN 
IF YOU COMBINED US 

AND CHINESE NEW 
YEAR CELEBRATIONS?

2
HOW WOULD YOU CREATE A 
CELEBRATIONS SO PEOPLE 
WHO CELEBRATE US AND 

CHINESE NEW YEAR COULD 
CELEBRATE TOGETHER? 

3

5 MINUTE PROFESSIONAL DEVELOPMENT LAURA STEABNER

Help Yourself…. And a Student 

Page 6
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Just like most gifted and talented professionals 
throughout the state, I wear many hats in my position.  

It’s extremely difficult to create, develop, maintain, or 
grow a quality gifted program, or even just offer minimal 
gifted services, when there is just one person in the district 
charged with the task.  What I’m learning, as I go, is that if 
we use the 4 C’s of 21st Century Skills--the same skills we 
anticipate our students will need in the workforce--we can 
begin to build capacity. 

Critical Thinking
We know that in order for professional development to 
be effective it needs to be ongoing and occur over time.  
Easier said than done.  So, how do we provide ongoing 
professional support to an entire school district?  That was 
our problem.  

Our solution came by accident.  I stumbled upon a Train-
the-Trainer program in differentiated instruction.  I invited 
one of our classroom teachers to go with me.  During the 
training, we developed a plan.  We started small, with her 
elementary school.  Her principal generously gave us 30 
minutes each month to provide professional development 
in place of a staff meeting.  During each session the teacher 
and I taught just one new differentiation strategy.  Teachers 
felt they could implement one new strategy a month in 
their practice.  It wasn’t overwhelming, and each month 
we came back to support the previous strategy and teach a 
new strategy. 

Creativity
Since we found success in this professional development 
model we took it further.  The following summer we 
trained 18 additional teachers to do the same thing at 
their schools.  They provide staff development in one new 
strategy a month and are available in their schools for 
ongoing support.  

It takes time and people, but professional development 
doesn’t always have to be me...the lone gifted & talented 
coordinator...in fact, when the training and support come 

Building Capacity When It's Just You
By Lisa Willman, 

Curriculum Specialist, Elk River Area School District

from teachers at the site, sometimes it is much better 
received.  

Collaboration
Seeking support and expertise from various people and 
departments is a great way to collaborate and build 
capacity.  I co-facilitate a number of differentiation classes 
with our district’s Digital Learning Specialists.  As we 
develop our agenda, we identify differentiation strategies 
and how technology can support these strategies.  

Another collaborative project was working with our art 
and music teachers to create a summer training devoted 
to Differentiation in the Art & Music Classrooms.  We found 
experts in each of the two specialty fields who could 
specifically teach to how differentiation strategies can work 
in these subject areas.  

When we work with others we not only learn from each 
other, but capacity in the area of advanced and gifted 
learners is moved forward to other areas and departments 
of the school district.

Communication
As a teacher, I was conditioned to refrain from tooting my 
own horn.  But when you are in a position to advocate 
for a certain population or grow a program, you have 
to communicate.  Teachers, administration, and families 
need to realize why our advanced and gifted students 
have different needs that may not be met in the regular 
classroom.  They also need to see what is being done by 
the district to meet these needs, even if what is being done 
is small, baby steps.  Mark Twain said, “The secret of getting 
ahead is getting started.”  These informed stakeholders can 
help spread the word.

Even though you may be the lone gifted and talented 
coordinator or teacher in your district, there are many 
ways to build capacity so it’s not just you.  Critical thinking, 
creativity, collaboration, and communication can be keys 
to your success.
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Motivation and Achievement: 
A Torrid Love Affair with Andrew Mahoney

This presentation highlights the intense and complicated relationship between the process of activating 
achievement and motivation. Parents and guests are encouraged to bring questions for a lively and informative 
experience with Andy Mahoney, one of the pioneers in the field of counseling the gifted and talented and a 
renowned expert on achievement. This presentation will be directed towards achievement for all children not 
just gifted and talented.

Andy Mahoney MS LCPC, founder of the Center for Identity Potential. Counseling centers for the gifted and talented 
(Chicago and Detroit). He is a recognized expert and pioneer in the field of counseling the gifted and talented, with over 
30 years’ experience as counselor, family therapist, and trainer of mental health professionals and related educational 
professionals. His primary work and research focuses on creating identities that fit to activate potential, and achievement. 
Andy also provides a consulting practice (Identity Potential INC) developing high potential talent and meaningful practice 
in business and in life.

Event sponsored by Arete Academy and
Edina, Minneapolis, Prior Lake/Savage, RAVE, and Robbinsdale MCGT chapters.

When: Monday, February 25, 2019, 7pm to 8:30pm

Where: Sabes Jewish Community Center, 4330 S Cedar Lake Rd, Minneapolis, MN 55416

Who: All those interested in supporting gifted students – educators, parents, and other caregivers and professionals 
welcome!

How: Go to www.mcgt.net and register online, or register onsite on the day. Cash, check or charge accepted.

Cost: FREE for MCGT members
Non-members, $10 per person (join online or onsite for member rate)

Questions: Email info@mcgt.net, or call (952) 848-4906

No childcare is available. This event is for parents, educators and other professionals ~ we will not have space, activities, or 
supervision for children at this event.

The Minnesota Council for the Gifted and Talented (MCGT) is a state-wide non-profit support and advocacy organization of parents, 
educators, and other professionals who live or work with gifted children and are interested in their education and well-being.

http://www.mcgt.net/
https://mcgt.wildapricot.org/mail:info@mcgt.net
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Board of Directors-Open Positions
Mission Statement: Promoting and supporting excellence in gifted and talented education

Due to board terms ending, we have four (4) positions on the State Board of Directors that will become open in 
February; South Region - one (1) position, Metro Region - one (1) position, North Region- two (2) positions.  If you are 
interested in fulfilling the roles and responsibilities [as outlined below] of a Board Member, please contact 
Lisa Worden
Kelly Jensen
Isis Buchanen

By Feb. 28th contact your current regional representatives with:
 1) contact information 
 2) a written description of your contributions and support to gifted and talented learners in Minnesota.   

Minnesota Educators of the Gifted and Talented
Board Member Roles & Responsibilities

Requirements
 • Current member of MEGT
 • Live and/or work in the region
 • Current (or formerly) licensed teacher 
 • District support (preferred)

Responsibilities
 • Promote the mission and vision of MEGT
 • Strongly advocate for gifted students and education
 • Regularly attend MEGT State Board meetings
   • There are typically five board meetings per year
   • One meeting occurs during the MEGT State (Winter) Conference
   • Most meetings take place in St. Cloud
   • The location of the summer board meeting occasionally differs
   • Additional board meetings may be scheduled as circumstances dictate
 • Attend and provide assistance at the MEGT State Conference
 • Periodically support Education Minnesota Conference
 • Assume assignment of a role/task (examples include Friend of the Gifted Award & Conference Committee)
 • Occasionally contribute to the MEGT Newsletter, The Voice
 • Work with other regional representatives to communicate State Board information in your region
 • Serve as a contact person for your region
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Creativity is important and one of the 21st century 
learning skills, yet many people often say, “I’m just not 
that creative.” As educators, we know that creativity can 

be taught and learned. We know it is a skill that can be improved 
and our students’ minds can be stretched to be more flexible 
thinkers. There are many resources out there that offer quick and 
easy worksheets by grade level. While these can be a great start, I 
was excited when I saw a book on this very subject by an author 
I know and trust.
 Many of us know Edward de Bono for his work on the Six 
Thinking Hats. In Shakopee, I shared this Six Thinking Hats 
method with some of our teams this year. These teams are using 
this thinking strategy to help us in our articulation and other 
committee work with great results and success. So, when I was 
looking for a way to personally help stretch my own thinking and 
creativity, I was delighted to see a resource by Edward de Bono.
 Creativity Workout starts with a brief introduction and ‘how-
to’ of ways to utilize this resource. De Bono states, “Creativity is a 
skill that can be learned, developed, and applied” and goes on 
to say, “Creativity is a skill that everyone can learn, practice, and 
use.” Often, as adults, although we teach growth mindset and 
creativity, I have found us to have the most fixed mindsets. So, 
reading this book was also a bit of a personal challenge, as well.
 I have truly loved stretching my own mind and I can’t wait to 
use this resource with our articulation teams, PLC’s, and students. 
Many of the creativity exercises would make great, easy to use 
ice breakers and get staff or students in a creative mindset 
before tackling work. I could see using these as a great warm up 
activity or bell work to start the day. I have really enjoyed this 
resource and I’d love to hear from you if there are other books 
you’d like my team and I to tackle. Happy Reading!

“The genius of the future will be the creative mind adapting 
itself to the shape of things to come.”
-Dr E. Paul Torrance – Creativity (1991)

Product Review:
Creativity Workout: 62 Exercises to 

Unlock Your Most Creative Ideas
By Edward de Bono

Reviewed by Erin Heilman



Minnesota Educators of the Gifted and Talented
Mid-Winter Conference

January 26-28, 2020

A Clear Vision for Gifted Education
By Melanie Olson     @M_Olson_

This time of year always reminds me of one major event; The Minnesota Educators of the Gifted and Talented Mid-
Winter Conference at Cragun’s Resort on Gull Lake!  
 When the NAGC convention is held in Minnesota, the MEGT Conference takes a year off in order to 

encourage our members to attend the national convention.  Many of our board members served on the local host 
committee for the NAGC convention.  We also acknowledge that many districts have limited funds to send educators and 
staff to professional development opportunities that are specifically for gifted learners. 
 The conference committee has been meeting regularly and is currently working on booking our keynote speakers.  
We will be asking for session proposals this fall.  Start thinking about what expertise you could share with others.  We 
are always looking for fresh perspectives along with tried and true strategies.  We are brainstorming new networking 
opportunities during the conference.  If you have something in mind that you think would bring more people together 
while at the conference, let us know! If you were unable to attend the NAGC convention, this is a great time to talk to your 
administration about committing to the MEGT 2020 conference next school year.  
 In the absence of a 2019 MEGT conference, it is even more important to connect with MEGT on Facebook and Twitter.  
We love sharing what schools are doing with a larger audience.  Tag us on your posts.  We would love to see what is going 
on in your classroom, school, and district! Go to our facebook or twitter page to check out some of the program highlights 
we have recently shared. Who knows, you may be next! 
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*Print and share this in your teacher’s lounge or include it in your school newsletter or website.*

Followers
1,301

538
Likes
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“Like” MEGT on 
Facebook by 
searching: 
Minnesota 
Educators of the 
Gifted and Talented

Visit MEGT on the web, at: 
www.mnegt.org

Follow MEGT 
on Twitter 
@MEGT_MNGifted
#MNGifted
#MEGT
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Southern 
Minnesota 
Region
1. Kelly Jensen   
2. Tania Lyon   

Metro Region
1. Isis Buchanan
2. Liz Fogarty
3. Kevin Berdine

Mid-Minnesota Region
1. Lori Habben
2. Laura Steabner
3. Lisa Willman

Northern Minnesota Region
1. Lisa Worden

At-Large Members
1. Bill Keilty
2. Melanie Olson
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Minnesota Educators of the Gifted and Talented Board
MID-MN REGION

Lori Habben
Membership, Star of the North, Conference
410 Avon Ave
Avon, MN 56310
Work: 320-845-5349
E-mail: lhabben@district745.org

Laura Steabner
Phone: 320-370-8063
E-mail:  laura.steabner@isd742.org
Twitter: @lsteabne

Lisa Willman
Phone: 763-226-3055
E-mail:  lisawillman@brainerd.net
Twitter: @LisaWillman2

MEMBERS AT LARGE

Bill Keilty, Legislative, Foundation President 
7313 260th St.
Wyoming, MN 55092
Home: 651-462-5358
Home E-mail: microtubel@me.com

Melanie Olson, Outreach/Media, Conference
207 3rd St. NE
Buffalo, MN 55313
Phone: 763-682-8549
E-mail: molson@bhmschools.org
Twitter: @M_Olson_ 

NORTHERN MN REGION

Lisa Worden
Position Paper
7779 Travis Trail 
Brainerd, MN 56401
Work: 218-454-6566
E-mail: lworden@gmail.com

  

METRO REGION

Elizabeth Fogarty 
Phone: 860-748-3842
E-mail: lizloveshockey1@gmail.com

Isis Buchanan 
Phone: 952-707-2821
E-mail: ibuchanan@isd191.org
E-mail: isisbuchanan@gmail.com
Twitter: @MrsBuchanan191

Kevin Berdine
Email: kevin.r.berdine@gmail.com

SOUTHERN MN REGION

Kelly Jensen
Foundation, Conference
510 Lincoln Ave
Faribault, MN 55021
Work: 507-333-6614
E-mail: kjensen@faribault.k12.mn.us

Tania Lyon
President Elect
1610 Commerce Dr.
Mankato, MN 56003
Work: 507-387-7353
E-mail: tlyon1@isd77.k12.mn.us
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